
     

GENDER PAY GAP REPORT (GPGR)  

   

Under the Equality Act 2010 (Specific Duties and Public Authorities) Regulations 2017, and as an employer 

with over 250 employees, Archway Learning Trust is required to measure and report on the gender pay gap 

in the organisation.  The Trust is a public body and has a data capture date of 31st March in each year.     

   

Due to the continuing impact of the Coronavirus (COVID‑19) pandemic, the Equality and Human Rights 

Commission (EHRC) announced that employers would have an additional six months after the current 

deadline to report their gender pay gap information.  Therefore, this year’s GPGR is provided at 5 October 

2021, in light of the extended reporting period. 

 

As at 31 March 2020, Archway Learning Trust included 5 academies – 4 secondary and 1.  This Gender Pay 

Gap report is based on data as at 31 March 2020.  At that time the Trust employed 730 staff, of which 518 
were female and 212 were male.      

   

We have carried out calculations as per the Regulations that show the difference between the average 

earnings of men and women in our organization.   The results for the statutory calculations are:   

1. The Mean Gender Pay Gap   

The difference between the mean hourly rate of pay that male and female full pay relevant 

employees receive is 13.5%. The mean national average pay gap is 6.5%.  

2. The Median Gender Pay Gap   

The difference between the median hourly rate of pay that male and female full pay relevant 

employees receive is 20.3%.   The median national pay gap is 15.9%.  

   

The Trust has not paid any bonus payments over the period 1 April 2019 to 31 March 2020 and therefore 
there is no requirement to report on the measures related to bonus payments.   

   

The proportion of males and females in each quarter pay band:   

   Males 2020  Males 2019  Females 2020  Females 2019  

Upper Pay Band   34.10% 34.29% 65.90% 65.71% 

Mid Upper Pay Band   36.53% 34.46% 63.47% 65.54% 

Mid Lower Pay Band   19.72% 31.46% 80.28% 68.54% 

Lower Pay Band   24.77% 18.44% 75.23% 81.56% 

   

Supporting Statement and Narrative   

Archway Learning Trust operates as an equal opportunities employer, and does not discriminate in any way 

(as defined by the Equalities Act 2010 and other relevant legislation) regarding recruitment, performance 

management or any other staffing related matters.   

  



All our posts link to the nationally agreed pay spines and we ensure that our job evaluation and performance 

review processes are effectively implemented and monitored to ensure consistency and avoid gender bias.  

We are passionate about equality and inclusion and thus strive to create flexible opportunities for all staff 

focusing on quality CPD and career development opportunities.   

 

During this reporting period, we have continued to have a high proportion of females in the upper pay band 

and we continue to strive to reduce the divided labour market of women making up a significant proportion 

of our lower paid roles.  We encourage staff to apply for flexible working and welcome applications from 

part time candidates at all levels of roles where possible to encourage gender balance.  

These results will be used to assess:   

• the levels of gender equality in our workplace;   

• the balance of male and female employees at different levels;   

• how effectively talent is being maximized and rewarded   
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